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Introduction

In April 2009, NWUA secured funding from the Higher
Education Funding Council for England (HEFCE) to
deliver a linked set of actions to support the engagement
of the Higher Education (HE) sector with regional plans
to respond to the economic downturn.

The project encompasses a wide range of activities
including the collection and dissemination of information
on HE activity to regional and national stakeholders,
developing links between Higher Education Institutions
(HEls) and relevant regional partners and establishing

a Higher Level Skills Redundancy Response Fund to
support the development of short course provision for
those affected by redundancy and new graduates
unable to find work and to re-skill into areas of labour
market growth.

As part of this project, NWUA has produced this report

to highlight the ways in which North West HEIs have
supported businesses and individuals affected by the
economic recession and to underscore the extremely
important role of the sector in driving sustained economic
recovery. In doing so, it positions the HE sector as a
crucially important strategic partner in regional economies.

The report demonstrates that the HE sector has a very
important role to play both as a major economic sector
in its own right and as a source of knowledge, skills and
innovation for the economy as a whole. However, it faces
significant challenges of its own as a result of the current
economic climate and reductions in public sector funding.
If the HE sector is to maximise its role in aiding economic
recovery, sustained support and acknowledgement
needs to be provided to HE institutions.




North West Regional Context

The North West has a very rich and diverse HE sector
with a total of 15 HEls, including the Open University,

located across the region as detailed below.

The University of Bolton (9)

University of Central Lancashire (2, 7, 21)
University of Chester (18, 19)

University of Cumbria (1, 3, 4, 6, 23)

Edge Hill University (8)

Lancaster University (5)

The University of Liverpool (15)

Liverpool Hope University (16)

Liverpool Institute of the Performing Arts (22)
Liverpool John Moores University (17)

The University of Manchester (10)
Manchester Metropolitan University (11, 20)
The Open University (12)

University of Salford (14)

The Royal Northern College of Music (13)
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Sources of Higher Education

Sector

The HEls in the region make a significant economic,
social and cultural contribution to the region, directly

in their role as major businesses and employers and
indirectly through their multiple interactions with business
and the community.

Higher Education as an economic sector in its
own right

Together, the HElIs in the North West constitute a major
economic sector in their own right. In 2007/08, North
West HEls:

* Collectively employed 36,715 staff. Of these, 56%
were employed in knowledge based academic,
managerial or professional positions

* Generated income and expenditure of £2.2 billion

* Produced almost £400 million export earnings’

* Contributed an estimated £1.1 billion per annum
Gross Value Added (GVA) through spending on
employment, goods, services and capital projects.?

Even before considering the significant wider social and
economic benefits of higher education, these figures
locate the sector firmly alongside other regionally
prioritized industries. Higher Education employs more
people in the North West than the Biomedical Sector and
is not far behind the automotive and chemical processing
sectors which each currently employ 43,000 staff.

A recent report by SQW Consulting? estimated the
economic impact of the North West HE sector by
measuring HEI spend, student spend, student workforce
activity and the contribution of graduates from NW HEls
who take employment in the region upon graduation.
Values were apportioned as follows:

* An estimated £1.1 billion per annum Gross Value
Added (GVA) through spending on employment,
goods, services and capital projects

* An estimated £2 billion GVA through the skill and
knowledge developed by graduates, as measured
with graduate earnings premium data

* An estimated £432 million GVA via off-campus student
expenditure by incoming students.

—conomic Impact

When all economic impact is considered, including
the contribution from graduates, the HE sector
contributed around £3.5 billion in GVA to the North
West regional economy in 2007. This positions the
HE sector as a major economic player in its own

right: Higher Education generates more GVA than
hotels and restaurants (£3.2 billion) and over half
the GVA of the Financial Intermediation sector
(£6.5 billion).

Economic Impact through business and community
interaction

In addition to their contribution as major businesses and
employers in their own right, the HEls in the North West
region also have a significant economic, social and
cultural impact through their interactions with business
and the community. HEls are a crucial component of the
region’s knowledge base and, as such, contribute to
innovation and enhanced productivity through skills
provision and knowledge transfer.

North West HEIs have a successful track record of
working with the business community to exploit their
research, knowledge and skills for the benefit of the
economy. Individual universities engage with business in
a number of ways including through collaborative and
contract research, consultancy contracts, making
available university facilities and equipment, and the
provision of continuing professional and educational
programmes. In addition, universities undertake a broad
range of initiatives aimed at driving innovation, through
both the provision of higher level skills and by facilitating
knowledge transfer.

' HESA Resources of Higher Education Institutions 2007/08. Available from: www.hesa.ac.uk
2 SQW Consulting (2009), ‘The economic impact and potential of higher education institutions in the North West: A report to the Northwest
Development Agency’, as part of the evidence base for the Regional Strategy (RS2010). Available from: www.nwriu.co.uk/2610.aspx



Sources of Impact

Economic Sector in Own Right Employer
Income generator

Inward investment attractor
Tourism attractor

Skills Generates graduates
Up-skills workforce

Developing professional practice

Enhance problem solving capacity

Establish new (international) networks

Knowledge Exchange Provide access to facilities and equipment
Generate new spin-out firms

Consultancy

Collaborative research

Access to expertise and know how
Graduate and undergraduate placements

Community Interaction Provide access to cultural resources
(museums, theatres, galleries, sports

facilities, archives)
Widening participation
Community projects
Volunteering

The Higher Education Business and Community Interaction !
(HEBCI) survey? captures this activity. The most recent The North West HE sector performs exceptionally

survey (2007/08) demonstrates that HEIs in the North well relative to the rest of the UK on many indicators
West delivered: and is ranked 1st of all English regions for:

The value and range of consultancy contracts

with SMEs

The amount of European Regional Development
Fund (ERDF) income secured for regeneration and

» Contract research, consultancy and facilities
equipment to the value of £117.5 million

» Continuing Professional Development to individuals,
businesses and other non-commercial organisations
to the value of £56.5 million

* Generated 189 new businesses as follows:
o 12 spin-offs with formal HEI ownership
o 5 spin-offs with no HEI ownership
o 7 start-ups by HEI staff members
o 165 start-ups by graduates

* Created employment for 1,657 full-time equivalents
in business start-ups and spin-offs

* Generated turnover of £71.1 million in business
start-ups and spin-offs

* Created annual income from the sale of shares in
business spin-offs of £17.1 million.

development programmes

The number of patent disclosures

The number of software licenses granted

The number and turnover of active spin-off firms
The amount of academic staff time spent on free
exhibitions and chargeable public lectures and
museum education.

3 The HEFCE Higher education-business and community interaction survey (HE-BCI) 2007 — 08 is available from
www.hefce.ac.uk/econsoc/buscom/hebci



A major source of economic impact in the region

has been through HEI projects funded by European
Structural Funds. The scale and impact of this activity
has been significant: for example in the 2000-2006
programme, North West universities were allocated over
£138 million ERDF and ESF funding. With match-funding
this represented an HE sector investment of
approximately £228 million.

This activity has produced significant and very real
economic benefits to regional businesses, the regional
economy and its population, including:

Assistance to over 13,600 SMEs

The introduction of more than 4,300 new products
and processes

Directly created more than 11,700 jobs and
safeguarded another 14,000 jobs

Increased sales/turnover in SMEs by over £1 billion.



Higher Education Support
through Economic Downturn

This report has so far highlighted the long term
contribution of the HE sector in the North West region
and all HEIs now have strategies in place to maximise
their impact on the economic, social, cultural and
environmental wellbeing of the region.

However, alongside their ongoing and long term
activities, North West universities have also demonstrated
an ability to move swiftly in their response to the
economic downturn. As such, the universities have
been an important galvanising force in the region-wide
response to recession. They offer support in a multitude
of different ways: by helping individuals affected by
redundancy and new graduates unable to find work;

by helping businesses ride out the recession through
knowledge transfer and skills development; and by
providing the region with the skills and research
capabilities required to support an economic recovery.

The region’s universities have made a concerted effort
to open up their doors to business in times of difficulty.
Through their knowledge exchange functions, they

are a source of expertise enabling companies to make
significant step changes using research and innovation
based support. Many of these activities are collaborative:
for example the Northwest Composites Centre was
established by the Universities of Bolton, Lancaster,
Liverpool and Manchester to create a centre of
international scientific reputation to the benefit of
industry; IDEAS (Innovation, Design, Entrepreneurship
and Science) is a collaboration between Lancaster
University Management School, the University of
Liverpool and the University of Manchester to facilitate
knowledge exchange to SMEs and connect business
networks to the Daresbury Science Innovation Campus;
and the North West Construction Knowledge Hub
delivered by the University of Salford, the University of
Liverpool and the University of Central Lancashire
embeds sustainable consumption and production in the
region’s construction SMEs. These initiatives, and many
others in the region, provide businesses with the tools to
fight the recession.

Partnership working has been central to the sector
response and HEls, individually and collectively
through the NWUA, are building upon well established
relationships with regional agencies and business
organisations?* to ensure that new initiatives developed
by the sector are both well aligned and timely. These
strong partnerships have been a major factor in
facilitating a rapid and effective response to the
economic downturn by the HE sector. Partnerships
have also enabled the HE sector to be a key strategic
partner. NWUA is represented on the Regional Skills
and Employment Board and its subgroups including
the Regional Employability Group. As such, higher
education has a strong presence in the North West
Joint Regional Response Action Plan developed to
co-ordinate the North West response to recession.
NWUA is leading on 10 actions which are fully
integrated into the wider regional response.

HEFCE Economic Challenge Investment Fund

In the North West, nine universities® were successful in
securing funding from the £27.6 million national HEFCE
Economic Challenge Investment Fund (ECIF) with the
University of Cumbria the only university in the country to
receive the maximum collaborative grant of £1 million.®
The fund was designed to develop projects to help
individuals and businesses during the downturn. Together,
the projects have brought nearly £3 million into the region
and will deliver over 6,800 individual and 340 business
assists and create 48 new businesses. Activities include:

* Vouchers and discounts on course fees for those
affected by redundancy

* Loyalty discount schemes for postgraduate study

* Business support workshops and CPD courses

» Graduate internships and placements

* Employability training, networking events and enhanced
careers information, advice and guidance (IAG).

4 Including Jobcentre Plus, Business Link North West, the North West Development Agency, the Learning and Skills Council, Unionlearn,
the Chambers of Commerce, the Confederation of British Industry, the Sector Skills Councils, the regional cluster organisations and HM

Revenue and Customs.

5 Liverpool Hope University, Liverpool Institute for Performing Arts, Liverpool John Moores University, University of Bolton, University of
Central Lancashire, University of Chester, University of Cumbria, University of Liverpool, University of Manchester.
6 Working with four Further Education Colleges the ECIF funding received by the University of Cumbria will provide 145 new graduate

employment opportunities and more than 100 STEM subject places.



In addition to business focused projects and skills
development, ECIF has been used to develop
community projects. The University of Manchester has
used the fund to augment its Pathfinder project which is
being delivered in partnership with private sector partner
Ade. The Pathfinder is helping people living in the Oxford
Road area of the City progress into work. Anyone living in
the neighbourhoods nearby to the University can take
advantage of the initiative regardless of their benefit and
job seeker status. The project will work with individuals,
in local community centres, to direct them either to job
opportunities or relevant training and education in the
University. In the first year 250 individuals will be assisted.

ECIF has also been used to augment pre-existing activity
in related areas. For example, ECIF enabled Liverpool
John Moores University’s Graduate Development Centre
to build upon its significant programme of careers,
employability and business start-up support offered by
the employer backed World of Work (WoW) programme.
Throughout the summer WoW Boot Camps were
delivered providing graduates with the opportunity to
conduct audit and gap analysis on their existing
employability skills, access IAG and provide specific
support on CV and personal statement writing.

Those universities that did not receive ECIF funding have
also tailored activities to the needs of the recession. For
example, Edge Hill University has delivered free Talent
Management and Networking events specifically
designed to explore how businesses can develop skills
at a time when staff training budgets have been cut.

Support to Graduates

The HE sector in the North West has also responded to
growing concerns about graduate unemployment and
there are a number of leading edge initiatives that offer
graduate internships or placements. In the North West
we estimate that there are now in excess of 2,030
placements funded from a variety of sources:

* The HEFCE ECIF has funded significant graduate
internship programmes at the University of Liverpool
and the University of Central Lancashire (UCLan) and
some CPD linked placements at the University of Chester.

e Eight universities” successfully developed a bid to
the European Social Fund (ESF) for a Graduate
Employability Support Programme. The £3.5 million
programme will deliver IAG, retraining for individuals,
and graduate placements. It is anticipated that the
programme will assist over 1,600 individuals through
a variety of mechanisms including 380 placements.

* Six universities® are involved in the ERDF UNITE 1l
programme which will result in 1,260 graduate and
undergraduate placements.

* Three universities® are involved in the ERDF Graduate
to Merseyside programme which will result in 250
graduate placements.

* Using its own baseline budget, Manchester Metropolitan
University (MMU) developed Talent Plus with capacity
to deliver 650 supported, unpaid, placements and the
University of Manchester has used baseline funds to
deliver the Manchester Graduate Internship
Programme which supported 64 graduates in
placements of between 4 and 12 months in 2009.

* In the North West, 935 additional graduate internships
have been funded by the Department for Business,
Innovation and Skills via HEFCE. These will be
delivered by the University of Salford, the University
of Chester, the University of Cumbria, Lancaster
University, MMU and UCLan with 540 to be in place by
March 2010 and the remainder by September 2010.

Graduate Plus

NWDA in partnership with NWUA, launched a graduate
bursary scheme Graduate Plus on 23rd June 2009.
The scheme offers graduate bursaries for students
studying taught Masters courses relating to the region’s
growth sectors. 200 bursaries up to a value of £1,250

are available across HElIs in the North West. The scheme
is designed to retain talent in the region by offering an
alternative to seeking employment in a depressed job
market, up-skill the region’s workforce in key sectors
and align highly skilled graduates to growth sectors.

Responding to redundancy

As part of the NWUA Response to the Economic Downturn
Project, the Higher Level Skills Partnership ring fenced
over £300,000 to support a Redundancy Response
Fund. The fund is being used to commission short
course provision to meet the needs of those affected by
redundancy and new graduates unable to find graduate
level employment. The fund aims to be both reactive and
proactive (detailed in the next section) to labour market
needs: reacting to specific redundancy situations and
labour market intelligence; and strategically developing
CPD for sectors identified for growth in the upturn.

The University of Bolton is developing a reactive project,
in partnership with Unionlearn, to provide level 4+ CPD
provision for those under notice of redundancy. Learners
will be identified by Unionlearn with bespoke provision
developed by the University. The delivery of CPD will be
funded by the University’s ECIF funding and will be free
to participants. The project will link to the redundancy
support services currently provided by Jobcentre Plus
and Next Step.

7 University of Cumbria, University of Bolton, University of Chester, Lancaster University, LUIMU, MMU, UCLAN, University of Salford.
8 University of Central Lancashire, University of Cumbria, Lancaster University, University of Chester, University of Salford, and University

of Bolton.

9 University of Liverpool, Liverpool John Moores, Liverpool Hope University.



Higher Education as a Driver

for

As the recession ends, the universities in the North West
are well positioned to contribute to economic recovery
with a wealth of resources on which to capitalise. These
contributions can be both short term and long term in
nature, for example meeting the immediate skills needs
of employers whilst also securing an adequate
knowledge base for the industries of the future.

Contributions can also be made at various spatial levels.
In addition to the coordinated regional response outlined
below, HEIs are also aiding economic recovery in their
own localities, sub-regions and city regions. For example,
the Liverpool and Manchester city regions have both
adopted the development of the Knowledge Economy
as a key strand within their economic development
strategies and the universities play a central strategic
and delivery role in this.

At the regional level, NWUA is represented on the Joint
Economic Commission for the North West which was
established to steer the region through the economic
downturn and into economic recovery. Briefing papers
on HEIl capabilities relating to digital industries, low
carbon economy and advanced manufacturing have
been prepared for this group.

—conomic Recovery

In the longer term, the universities, through NWUA

and individually, have also been fully engaged in the
development of the NW Regional Strategy (RS2010) and
associated efforts to map regional capabilities against
the Department for Business, Innovation and Skills’

New Industry, New Jobs™ (NINJ) policy document. In line
with these activities, the proactive portion of the HLSP
Redundancy Response Fund has been used to up-skill
and re-skill into areas of labour market growth identified
as important to economic recovery in the region. These
activities are discussed below.

Higher Level Skills Partnership Redundancy
Response Fund

HEls were invited to submit bids to develop strategic
CPD to re-skill those in declining sectors to areas of
labour market growth (aligned to NINJ), to up-skill in
sectors identified as important to economic recovery in
the region or to meet identified graduate labour market
failures. Applicants were expected to provide evidence of
likely future jobs requiring the skills being developed, for
example through employer support and Sector Skills
Council intelligence. Project teams were also asked to
liaise with appropriate partners such as Jobcentre Plus
and Unionlearn. The funded projects are outlined right.

0 Department for Business Innovation and Skills (2009) New Industry, New Jobs. Available from: www.berr.gov.uk/files/file51023.pdf



University of
Central
Lancashire

Engineering
Conversion for
Operation
Management in
the Energy Sector

Re-skilling from
engineering and
automotives to
renewable energy

CPD modules to allow engineers
(including those currently outside the
energy sector) to develop skills required
for operations and design management in
renewable energy sector

University of
Manchester

CPD in Smart
Metering and
Smart Grids

Up-skilling and
re-skilling from
electrical, computer
and IT engineering
sectors to Smart
Grids and Smart

CPD modules related to communications
and networking for Smart Metering and
Smart Grids to satisfy the initial training
requirements of graduate engineers with
varying backgrounds

Metering
University of Constructing Up-skilling Development of CPD workshops to
Central Solutions for the engineering enhance the professional development
Lancashire Low Carbon construction staff and employment opportunities of
Economy in low carbon personnel in engineering construction by
economy skills re and up-skilling in areas relating to the
low carbon economy
Manchester Advanced Skills Advanced Flexible CPD covering issues of recruiting and
Metropolitan for Advanced Materials retaining the right members of staff, and
University Materials Level 6 succession planning business strategies

to drive profitability and growth and new
product implementation

University of

Masters Level

Advanced Flexible

CPD in Digital Inkjet Textile Printing to

Enhancement for
Leaders

Manchester CPD in Digital Materials and allow textile and non-textile graduates to
Print Design and Digital Economy enhance their skills and support the
Technology strategically important Creative and
Technical Digital Print Textiles sector
University of Knowledge, Advanced CPD provision to up-skill senior managers
Bolton Innovation and Manufacturing in innovation, knowledge and change
Technology Sectors management to better enable them to

mitigate the negative affects of the
recession and position themselves for
economic recovery

Linking to future strategy

The HE sector has been engaging with the development

In addition, in November 2009, a paper was prepared
by the NWUA to highlight activities currently being

of the North West Regional Strategy (RS2010) which aims

to combine spatial, economic, social and environmental
aspects and build a new long term vision for the region. It

undertaken within the sectors highlighted in NINJ:

* Low Carbon Economy (including Ultra Low
Carbon Vehicles)

is designed to be an overarching strategy document to * Digital Britain

guide action and investment by business, national and * Life Sciences and Pharmaceuticals

local government and the voluntary and community * Advanced Manufacturing (Aerospace, Composites,
sectors. It is vital that the HE sector, as a key strategic Industrial Biotechnology, Plastic Electronics)
partner, is closely engaged in its development. A major * Professional and Financial

part of the NWUA input into the strategy has been the * Engineering Construction

identification of capabilities in North West HEIs which can ¢ Industrial Opportunities in an Ageing Society.
be exploited to help economic recovery.




10

This scoping work has demonstrated a particularly
impressive array of capabilities across these sectors

in all aspects of HEI activity. For example, North West
universities offer nearly 60 courses linked to energy,
renewables and nuclear power, over 300 courses relating
to life sciences and pharmaceuticals, over 360 courses
in digital industries, over 100 courses relating to
advanced manufacturing, over 1,100 courses aligned

to professional and financial services and over 400
courses in building services and engineering.

The North West also has excellent research capabilities
with activity rated as 4* (world-leading in terms of
originality, significance and rigour)'" across all NINJ
sectors. Of particular note, the North West has strong
capabilities in Metallurgy and Materials achieving 27%
of England’s 4* rated activity in the 2008 RAE.

Detailed information on North West HEI activity, including
in NINJ sectors, can be found on the NWUA website:
www.nwua.ac.uk/publications.

Following on from this initial scoping work, NWUA and its
members have been in discussion with the NWDA and
the North West Science Council at the highest level to

identify a number of areas in which the region is well
positioned to gain competitive advantage as the
economy recovers, particularly in relation to knowledge
and technology exploitation. Three themes have been
identified as being the most productive for taking forward
the NINJ agenda collaboratively:

» Sustainable Energy (including Nuclear)

* Creative Media

* Health (including Biohealth, Biomedicine, Health,
Allied Professionals).

Industrial Opportunities in an Ageing Society has also
been identified as a potential source of competitive
advantage for the North West with possible work
agendas linking to both the health and digital aspects
of this theme.

NWUA will be working with North West HEIs to identify
the capabilities within these areas that can be harnessed
to maximise economic impact as the region recovers
from recession. Aligned to this activity, NWUA is currently
in dialogue with the NWDA to explore the potential use of
EU Structural Funds to accelerate HEI activity in NINJ
related areas.

" Rated in the 2008 Research Assessment Exercise. More information can be found at the website: www.rae.ac.uk



Challenges for Higher

Education

This report has highlighted how the HE sector in the
North West is contributing to the economic and social
success of the region both in the long term, as a
fundamental component of economic growth, and in
the short term as a source of support to individuals
and businesses affected by the economic downturn.
There is overwhelming evidence that universities are
vitally important to the North West economy, culture
and society.

However, these achievements are set against a
period of general growth in all university activity
which has been particularly pronounced in relation
to interactions with business. The trend is now to be
reversed and it would appear that universities are to
be disproportionately affected by public sector
funding cuts.

The evidence presented so far in this synoptic report
clearly demonstrates that HEIs generate economic
impact many times greater than the initial investment

in the sector. As a result, when funding to the sector is
cut, the negative impact to the economy will be very
significantly greater than the nominal reduction in funds
to universities and the North West economy will be
notably poorer in consequence.

The Government has announced £915 million cuts
to the HE sector by 2013 representing a 12.5%
reduction in funding over the next three years. In

addition, as a result of a £51 million cut in year-end
flexibility for HEFCE, universities in England will have
£449 million less than they had expected for 2010-11.

At the time of writing, the impact on individual universities

is not known'?but the collective impact on the North
West's universities is likely to be around £50 million.
The situation is compounded by the lack of clarity
about the £600 million saving sought by 2012-13.

The cuts represent a reduction of 4.6% in the amount of
teaching support for students. In the long term, this has
the potential to threaten universities’ continuing ability to
offer the high-quality experience students deserve and
expect. With the continuing capping of student numbers,

we are going to see even more pressure on places

and the possibility that many well-qualified prospective
students wishing to study with North West HEIs miss out.
Capital allocations are also to be cut drastically. This will
impact on the building plans of universities, which have
contributed significantly to growth in the cities and towns
of the region. Jobs in the sector are already being lost,
and more reductions appear almost inevitable.

Alongside funding cuts, the publication of the Department
for Business, Innovation and Skills” Higher Ambitions'3
policy document in 2009 indicates that significant changes
may be made to funding mechanisms in future. In
particular, funding allocations will be subject to increasing
contestability and there is an expectation of greater
industry funding of HEI activity to fill the deficit. The
sector is increasingly successful at doing this. However,
there is evidence that businesses adversely affected by
the recession are less likely to invest in HEI engagement.
Particularly at risk is the longer term role of developing
the research base for future economic success and to
meet the challenges of the future. Without adequate
funding from the public sector to support this there is a
very real risk that the necessary framework conditions
required for maximising the economic impact of the HE
sector will be irrevocably eroded.

2 Universities will receive their provisional allocations on 12th March 2010.
3 Department for Business Innovation and Skills (2009) Higher Ambitions: the future of universities in a knowledge economy.
Available from: www.bis.gov.uk/wp-content/uploads/publications/Higher-Ambitions.pdf
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In order to ensure that the HE sector in the North West is » Continue to engage with regional partners to secure

well positioned to deal with these challenges, NWUA and the position of the HE sector as a key strategic partner
its member institutions will seek to: with wide and varied impacts on the North West
economy, in addition to being a crucial service
* Work closely with governance structures at all spatial provider.
levels (e.g. Local Authorities, the NWDA and national » Continue to engage with business and community to
bodies). develop new collaborations, programmes and

Work closely with the NWDA and other regional
partners to identify the potential unintended
consequences of changes to HEI funding
mechanisms and associated funding cuts and,
together, take steps to try to mitigate these. For
example, working in partnership to help create the
necessary conditions for increased industry
investment in Higher Education.

opportunities for mutually beneficial partnerships.

* Focus on the employability and entrepreneurial skills
of our graduates to ensure the region is equipped for
growth.

* Lobby for investment in higher education as a means
of driving forward the economy.

Universities in the North West are a vital asset to the
region and the nation: we will do all in our power to

ensure that they remain so for the benefit of current
and future generations.



For more information on the North West universities’ response to the
economic downturn please visit the NWUA website at:
www.nwua.ac.uk/downturn
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